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To annownce the new site
direction, the USEC logo
amd rame now appear on
Prdecah s plant sign on its
site access road and Pori-
smoeth's message board on
the ramp to the adminisira-
ton complex. Boili were
unverled w July 1 cere-
montes by officials of USEC,
DOE, and Murtin Martena
Utility Services. In front of
Padducah's new sign are Jim
Massey, ERWM Program
Marndger Jor ot sites; Jine-
mic Hodges, USEC's Pad-
neah Site Divector; Don
Booher, DOE Site Manager
ar Paducah: and  Steve
Polston,  Paducalt Plani
Manager. At left is Beth
Barrough, PRD., USEC's
Portsmouth Site Direcior, in
Jronr of  Portsmouath’s
revised message bourd.

USEC 1s step toward privatization

On July 1, the United Stales Enrichment
Corporation {USEC)Y began operalions as a
governmenl-owned corporation. The USEC
assumed responsibilities for supplyiag
uranium enrichment services o American and
foreign energy custorners, the responsibilities

formerly performed by the Department of

Energy (DOE).
e

foreign competition, Cangress established the
United States Enrichiment Corporation with
the passage of the National Energy Policy Act
of 1992, As a government-owned corporation,
the USEC is the transition step o the ultinate
goal of full privatization. Congress cavision-
ed that, relieved of Federal organizational and
budget constraints, the USEC would be able
w operale as a profitable corporation and
compete effectively in the world market for
uranum enrichment. With the freedom and
flexibility 1 function as an aggressive com-
petitor, the USEC will support LS. energy
independence by ensuring a relisble and
economic domestic source of enriched
UTaIIU.

in order w compete 1more aggressively with

USEC enters the marketplace with annual
revenues of $1.5 billion, which would rank it
275tk on “Portune” Magazine’s list of the top
500 corporations in America. Enabling ihe
USEC w eperate on a commercial basis wiil
accomplish the loliowing:
¢ Heip reduce the Federal deficit in two im-

portant ways: Tirst, as it pays dividends 1o

the Treasury, and second, when proceeds

from its eventual sale o private investors
are paid to the Treasury,

¢ (enerate sales W foreign utility
customers, reducing the trade deflicit by
500 miliion per vear;

e Improve U5 global competitiveness
througly the increased capability 10 respond
quickly and creatively o changing world
market conditiens;

& Ensure US. energy security i not com-

promised by increased dependence on

foreign suppliers;

2

Enhance the prospects for making the U5,

ence again the worlds major supplier of

Jow-cost enrichient services; and
¢ (ffer opportunities lor esciting new

business venlures - the USEC is helping

0 implement an international agreement (G

transform weapons-grade material in Rus-

sian warheads into u commercial energy
fuel.

President Clinton appointed William H.
{Nick) Timbers Jr. on March 9 10 manage the
transition from the DOE's BEanchment Enter-
prise to the USEC. He will exercise the respon-
sibilities of Chiel’ Executive Officer and the
powers of the Board of Directors antil & five-
merber Board is appointed by the President
and conlirmed by the Senate.

Jimmie Hodges will represent USEC at the
Paducah plant as the Site Director. Beth Dag-
rough PhoD. | will represent USEC at the Ports-
mouth plant as the Site Director. They will both
be responsible for implementing the lease
which USEC negotinted with DOE, interact-
ing with local conumumtios and the media, in-
terfacing with the plant operating contracior,
and coordinating site activities with DOE,

On June 28, Martin Marietta Corporation
anncunced the creation of a new subsidiary,
Martis Manetta Uiility Services (MMUS),
ty support the United Stales Ennchiment
Corporation (USEC) in producing ihe
nation’s enriched uramum. The USE
established by Congress 1o assume respon-
sibility for enrichment operations previously
direcied by the LS, Departinent of Energy
(DO,

Effective July 1, the respoasibilities for
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uranium enrichment operations that BOE

US 1s created to support USEC

previously had with Mariin Mariets Energy
Systems, Inc., sansferved o USEC and the
new subsidiary. MMUS will operate and
maintain the production plarts in Paducah
and Portsmouth tias USEC will lease from
PO,

Wendell E. Fields, who has directed
enrichmient operations for Martin Marietta
Energy Systems since April 1992, has been
named MMUS president. According to
Fields, “MMUS is a direct resuil of the

{Continued on Page 2.)

work in uranium enrichment.

pages of Uranium FEnrichment News.

Appropriately coough, this paper makes is debut
foliowing the creation of Martin Marietta Utility Services
(MMUS) and the assumption of responsibilities for U8,
enrichment operations by the new United States Enrich-
ment Corporation (USEC). The establishment of MMUS
and the USEC marks the beginning of & new era for U5,
corichment. Please join me as we follow the exciting pro-
gress of a revitalized U.S. enrichment indusiry in the

Welcome to Uranivum Enrichment News

Welcome to the premicre issue of the Urandum Farich-
ment Mews, Now, for the firstlime, enrichment person-
nel have a newspaper that focuses exclusively on the wide
variety ol activities associated with Marlin Marietia’s

Wendy Fields
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Portsmouth Gaseous Diffusion Plant
Pilketon, Ohio

assey to head ERW]

Dave Taylor and Jim Massey have been appointed by Martin
Marietta Energy Systems to positions of respansibility for func-
tions at both the Portsmouth and Paducah sites.

Drave Taylor has been named Environmental Restoration and
Waste Management (ERW M} Site Operations Manager for both
the Portsmouth and Paducah gaseous diffusion plants.

In this position, he is rt:_s;}émsi_bic for overseeing programs,
facilities and activities that remained with the Department of
Energy (DOE) after operation of the plants transferred to the
United States Earichment Corporation on July 1. He reports to
Linc Hall, Vice Presidest for ERWM Operations and UE
Suppori.

Jim Massey has been named ERWM Program Manager for both
the Paducah and Portsmouth sites. In this position, Massey is
sesponsible [or overseeing work done by Martin Marietta Fnerpy
Systems (MMES) for DOE. His focus will be on environmental
resloration, waste mansgement, decontamination and decommis-
sioning, and corrective aclions activities al both Paducah and
Posismouth,

Massey reporss to Fran Delozier, Enviranmental Restoration
Director.

Taylor came to the Portsmouth plant in September 1991 as
Prirector of Compliance and Supporting Services. He most
recently served as Division Manager, Environmental Restoration.

Taylor began his career with Martin Marielta Energy Systems
1977 as a Mechanical Systems Engineer at Paducah. After that,
he served in a number of positions of increasing responsibiliy,
including Quality Manager from 1984 1o 1988, He served as
Technical Services Manager for the Atomic Vapor Laser Isotope Separation {AVLIS) Pro-
gram, under soint development with Marlin Marietta st Lawrence Livermore Nalional
Laboratory (LLNL), from 1988 w© (99!,

Massey began his career with MMES in 1973 as an Engineer in the Paducsh Plant Engineer-
ing Drvision. Since then, he has served in various positions, the most recent being manager
of the Chemical, Utilities and Power Operations Division at Paducah. Tn 1990, he received
a Marlin Marietta Energy Systems Management Achievement Award.

Taylor received a bachelor’s degree in mechanical eeginecring from the University of
Missouri-Rolla in 1977, He is a member of the American Management Association.

He and his wife, Phyllis, have three children, Lori, Rachel, and Amanda, They live in
Chillicothe.

A native of Milan, Tean. , Massey received a bachelor’s degree and pursued post-graduate
studies in electrical engineering from the University of Missouri-Rolla and iy a graduale of
the University of Tennessee Executive Development Program.

He and his wife, Becky, and their (wo children, Zach and Josh, live in Paducah.

Taylor and

Taylor

Massey

i

i

S s Sy S i
Paducah Gaseous Diffusion Plant
Paducah, Kentucky

(Continued from page 1)

potential we see for the USEC in the
aranium enrichment industry worldwide,
With ils new strocture and operational
flexibility, we are confident USEC will
have many maore opportunities © serve
customets, win new businiess and improve
the competitive position of LS. enrich-
ment production in the inlternational
marketplace,” said Fields. “Such success
witl help Congress achieve ity ultimaze
goal when il eslablished this enterprise,
the privatization of U.S. enrichment
operations,” Fields noted.

MMUS will be a unit of the Martin
Marieita Energy Group, one of six
business groups created in the recent
rearganization of Martin Marietta Cor-
poration. The Energy Group also includes
Martin Marietta Energy Systems.

Al employees that worked in produc-
tion and production support capacities at
the plants transferred 10 MMUS, MMES
will continue to support work related to
environmenial restoration and waste
management at both sites. Approximately
300 Paducah and Portsmouth employees

performing environmental restoration and
waste yanagement tasks for DOE remained
MMES employees. Most UE emplovess in
Oak Ridge alse tansferred 0 MMUS;
however, a few enrichiment groups that will
ke funded by DOF remain under MMES
MANARCITICE,

In particular, MMUS is responsibic tor
operating and mxintaining the enrichment
process; for maintenance of all facilities
leased by the USEC for ensuring that work
meets all applicalde regulalory require-
ments; for providing health and safety and
EMCFEency preparedness programs; for
providing engineering, business manage-
ment, security, and personnel services; and
tor providing technical support,

MMUS and MMES will provide key
inleractive services to each other at the
sites. Employees will be aliowed to
transfer between the two organizations.
Tob postings will be shared, and cross bid-
ding will be allowed on job openings.
Employee benefits packages should con-
tinue to be very similar for hoth MMES
and MMUS.

Uranivm Envichment Hews
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When on plantsite, do you know where 10
throw away a flashlight battery? A fluorescent
light bulb? A used shoe cover? Would these
ifems go in the sanitary trash, a satellife ac-
cumulation area, or a PCB storage area?

Proper disposal of these and other wastes
is extremely imnportant as our planis strive o
meet the environmental and waste manage-
ment regulations sel by stale and federal
agencies.

Portsmouth employees can find cut answers
1o these and more of their questions about en-
vironmental Jssues during a training workshop
currently being conducted on environmental
awareness. The workshop is designed to
heighien the awareness of all those who take
it. In additien, June was designated En-
viropmental Compliance Momth where a
cooperation effort of supervision, QCAW
employees, and Environmental and Waste
Management employees took place to make
sure all arcas of the plant were free of non-
compHances.

At Paducah, recent efforts aimed at keep-
ing the plant in compliance have included
developing “Fact Sheels’ issued to line
managers for quick reference when disposing
of hazardous waste and beginning a pilol waste
storage project based on suggestions from a
Total Quality Management Noncompliance
Committee made up of salaried and hourly
employees.

Why all the activily? An internal enviren-
mental apdil in May identified 24 non-
compliances at the Portsmouth plant. This
anounl was unacceplable in the plants goal
10 achieve zero noncompliances, Many of
these noncompliances were attributed to a
lack of knowledge on where to deposit dif-
ferent wastes as well as to unkempt house-
keeping practices and a lack of ownership.

At Paducah, tracking has shown a dramatic
decrease in the number of noncompliances,
but there s still room for improvement.
“While we are not experiencing the serious
violations we once did, we still have some
work ahead to eliminate noncompliances that
result from carelessness,” said Gail Giliner,
Deputy Manager, Environment and Waste
Management Division. “Bulbs and baiteries
in the trash, lids off drums, problems with
labeling, and things like that are what people
can really help us with.”

During Environmental Compliance Month
al Portsmouth, emplovees worked weekends
and evenings to improve housekeeping and o
search oul environmental noncompliances and
rectify them.

What is an enviropmental nencompliance?
It is any activity that does not comply with
requirements of federal ang state environmen-
tal laws and regulations. For instance, it an
acrasol can i found m the sanitary trash, that
is a noncompliance since &l aerosol cans must
go tna satelite accumulation arca. Unmark-
ed drums are another example of an en-
vironmeatal noncompliance.

Employees during Environmental Com-
pliance Month were instructed to lock for
those noncompliances and other potential
ones such as light buibs, solvent rags, bat-
terics, circuit boards, empty drums, partially
full drums, paint cans, uaknown chemicals
or old chemicals not being used, and opea un-
marked buckets of liquids. These all could be

hazardous materials in need of proper

disposal.

In addition, cmployees attempied Lo check
all storage closets, cabinets, and rooms for
hazardous materials and housekeeping. They
aiso worked to check all dumpsters and trash
receptacles to ensure that materials were being

Portsmouth Field Service Specialists

NAME BUILDEING PHONE PAGER
Arlie Adams H-T00 Converier, X746 2319 9476052
K120, K750, Whse 9
Barb Baker X715 3834 947-8559
Tom Suliivan H-326 6123 947-6056
Duave Marhoover Lhilities, Fire Dept., 6189 Q4778519
Police Dept., X-770, and
Administrative Depis.
Brian Eckhart X330 3251 947-6055
Sandy Pollard X-700 Cleaning Side and 2024 947-8556
X108
Ratph Srrickland X342, X343, H-344, 5266 947-60935
and X-345
Vickie Glean ¥-333 334 947-6096
Steve Wamsiey H-710 and X-760 3349 947-6058
Jim Tomlia ER and Construction 2406 947-6057
Paducah Enviromuental Contacts
HAME AREA PHONE
Melissa Charland (Coordimator) Environmental and Waste Management 6699
Shirley Lanier Business Managemeat 6408
Ray Boren Cascade Operations 6225
Kea Hollowell Chemical, Utilities and Power 6478
Chester Woods General Plant Suppert 6040
Delira Green Human Resources 6357
Danny fackson Management Systems and Compliance 6769
Ronnie Hoskins Salety and Health 6585
Jerry Mizell Safeguards, Secwrily and Emergency Services 6244
Terry Armis Technical Operations 6439
Raobert Thompson Technical Services 6415

@

properly disposed. They also were scheduled
o check infrequently used areas for hazardous
waste and housekeeping. They picked up all
wood, cardboard, and scrap metal in the
various work arcas and took them to the area
coilection location.

As part of Environmental Compliance
Muanth, vehicle cleanout stations were alse set
up at Portsmouth on June 18 and 25 to help
plant personnel properly dispose of matenals
ihat needed 10 be cleaned out of their vehicles,
This mandatory inspection was developed to
ensure that all plant vehicles were free of
trash.

faducah held Environmental Comgliance
Month in Febroary, and since then has con-
tinued 10 keep people focused on the need to
eliminate violations. In April, the plant form-
ally adopted a {ive-element compliance model
developed from lessons learned and successes
at the Y-12 Plani in Oak Ridge. They include
use of a common checklist for use during
weekly inspection of waste storage areas; ex-
ploring new ways 1o reduce lhe likelihood of
noncompliances; (raining; assigning en-
vironmental contacts for each division; and a
clear commitment by managesent (o reaching
zero noncomgpliances.

Most of these elements were already in
place. Inspection checklists have been used
regutarly for more than a year and their use
i$ mcorporated into procedures. The Pilol
Program lor waste slorage sets up an in-
novative system for collecting and storing
hazardous waste m the C720 maintenance
areas. The project has so far eliminaled non-
compliances i what had been a mistake-
prone area. Plans call for the concept fo spread
Lo other parts of the plant.

Al PGDP employees have received Wasle
Generator Training and it is included in new
employee orientation traiming. A refresher
course will be offered in October, and all
avaitable employees will atlend that as well.
fnformation shout noncompliances has also
been included in the froat-line supervisor
training curriculum. Envirommental contacts
are in place in each division. They will help
make sure everyene has the environmenta and
waste management information they need, and
will route waste management “lessons learn-
ed.” Bach division manager al Paducah has
made a commitment o reduce the number of
noncomplbiances in their division by 50 per-
cent from the 1992 (otal.

The environmental awareness workshop
helped 1o enforce the importance of En-
vironmental Compliance Month, The

workshop is an effort (o talk to all employees
onsite 10 heip make them aware of en-
virenmenial problems and what they can do
to help. This training began on May 26 and
will continue through the summer,

Ken Fomko, a Program Manager in the En-
virenmental and Waste Management Divi-
sion, helped 1o develop the training moduie
lor the environmental awareness workshop.
He is hopmg that if employees become more
environmenially aware, the plant will be able
to decrease and possibly eliminate en-
vironmental noncompliances. ““The goal is o
reduce noncompliances — not live with
them,” Tomko said.

Once plant personnel were informed that
the training was available, employees respond-
ed well in signing up for the voluntary course.
Instructors go out into the field 10 teach the
two-hour workshop, and so far employees
have been asking # lot of good questions and
have been providing instructors with good
FesPONSes.

At one point during the workshop, 20 items
arc placed on a table and employees are ask-
ed o dentify how each should be disposed.
Employees are not graded on their answers
as the exercise s iniended only to make them
aware ol how to sort such #ems.

The course focuses on why we must work
wgether W reach environmental compliance:
@ I helps the plant 0 be environmentally
correct,

The law requires it — fines and prison lime
can be imposed upon violators.

IUis pood housekeeping practice. Tomko
was told by an auditor that in order 1o
{ind a noncompliance, all he had o do was
walk over o the “biggest mess” Tomko
emphasized that if no messes are left,
this can help o reduce noncompliances.
It emphasizes the importance of using
checklises Lo remind employees what the
laws are and o keep a seti-check on how
they ase doing.

It provides employees with job scourity,
“If we waork together to keep this plant in
compliance with the laws, we arc helping (o
keep operating,” Forsko said. He added that
the help of all employees is needed to stay in
compliance.

For answers (o any questions aboul waste
management, contact the Field Service
Specialist or Envirenmental Contact for your
work area, (See tables.) Portsmaouth
employees who want io schedule themseives
for environmental awsreness training should
conlact Melanie White at extension 3774,

&
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Employees of Portsmowth's Envirommeniol and Waste Management Division work at a veliele elearowt station dur-

S

ing Enviromental Compliance Month. Shown are Cathy Forshey, Sandy Pollard, Kathy Easter and Vickie Glenn,
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The ninth annval Encrpy Systems Awards
Night was conducted on Friday evening, May
28, at the Hyatt in Kooxville. This program
is designed o recognize and promote ex-
cellence by selecting and honoring, either in-
dividually or in teams, employees who have
made significant contributions in support of
the Martin Marictta Energy Systems Mission
and Values,

There are four award categories for which
ermployees may be considered: the Manage-
ment Achievement Award, the Operations and
Support Award, the Technical Achievemeni
Award, and the Community Service Award.

Management Achievernent Award

This award honors those with exemplary

performance in the leadership, planning,

organization, and stalTing functions of

management. Winners are honored for deal-
ing effectively with resource limitations and
other constraints, meeting or exceeding
schedules, atlaining mission goals, training
and molivating people, and demonstrating
supporl for Energy Systems Values,

Portsmouth winners of the Management
Achigvement Award included Richael Kane
(Waste Management Operations} [or ex-
emplary performance in developing 2 Waste
Management Stralegic Plan, which 1s now us-
ed as a model at other DOE sites; John
MeCormick (Utsilities Operations) for
ouistanding leadership, technical expertise,
and team building during the creation of Port-
smouth’s Procedure Deparliment; James
Forgan (Cascade Operations) for exceplional

" leadership in the Maintenance Division; and
Ban Stout (HEU Cascade) for creativigy,
tenacity, and 1eam building in the design and
development of Portsmouil’s Operational
Drill Team.

Paducah winners of the Management
Achievement Award included Gail Giliner for
his outstanding leadership thal resulted in
significant improvement of the PGOP en-
vironmental compliance prograns,

Steve Penrrod, Safety and Health Division
Manager, was presented the Management
Achievement Award for his exceptional
leadership in developing a well-organized,
technically self-sufficient radiation protection
program at Paducah.

Pai Wooldridge, Technical Services Divi-
sion Manager, was presertied the Management
Achievement Award for her efforls in main-
tamning both quality and guantity of work and
for her division’s reaching 30 years without
a ost workday case.

The Management Achievement Awiard was
also presented o a team made up of Team
Leader George Gregory {Conduct of
Facilities/Operations Manager), Sharman
Baaoker, Sheila Mcleod and Sandy Walker
{Organizational Development Group), Tor-
my Barron (Safety and Health); Randy
Cothron (Material Services); Terry Sorreli
(Procedures System Management) and Joe
Hyde {independent Assessments); and Len
Yatentine {Chemical, Utilities and Power Ad-
ministration), They were recognized for their
work i developrient and implementation of
the Supervisor Certification Program, which
provides support and coaching to supervisors
at the front-line level,

Operations and Support Award

Four teams and one individual al Pores-

mouth were honored with the Operations and
Support Award. This award honors those who
provide excepiional administrative, fechnical,
or operational services m support of the mis-
sions and programs of Energy Syslems.

The following Portsmouth employees
received this award for superior ieamwork (o
upgrade 244,000 square feet of existing
facilities to state-approved RCRA swrage,
recognized as the premicre waste storage
facility in the State of Ohio: Team Leader
Frank Bullock (Project Munagement); Bob
Barnett, Ron Brown, and Joe Hugpging
{Centrai Engineering at K-25); Bale Bauer
and Donald Bhoads (Purchasing ) Hin Boyee
{Fire Services); Tond Brooks (Environmen-
tal und Waste Management Technical Sup-
port); Koy Depue and Ralph Preble (Con-
struction BEngincering): Sandy Fout
{Technical Operations): Jeff Hedpes
{Chemical, Ushties, and Power Operations);
Jobn Klewicli (Project Planning & NEPA);
Robert Mollette (Chemical Engineering):
and  George  Shoemaker  (Project
Management).

sary Coriell (Waste Management Opera-
tions) served as Leader for another team that
received this award for exceptional supporl
in relocating 1,439 boxes and more than 3,000
drums of hazardous wasle to the Waste
Storape Facility (X-7725 Building). Other
members included Richard H. Adams,
Joseph Howard, Mark Jones, Gary Moore
and Tooy Timeons (Decontamination Ser-
vices), Charles Bearhs and Walt Miller
{Wagte Management Operations); and Roger
Grooms, Joe Hawes, and Dave Horner
{HEU Cascade Chemical Operationss,

Team Leader Jack Crawford (HEU Pro-
gram Management) and his team members
were honored for distinguished efforis in ac-
complishing the first phase of Highly Enrnich-
ed Uranium Suspension in shighily more than
one year. They included Doug Arnett (Pur-
chasing}, Doeg Fogeld (Project Management),
Mark Hasty {Safety Analysis), Robert

Plant Manager Ralph Domelly poses swish this team of Portsmouth emplovees that won an Operations and Support
Award for the upgrading of the X-7725 for RURA Storage. Koneeling are Robert Mollette, Don Rhoads and Dale
Baneer. Standing are Sandy Fout, Jim Bovee, Jeff Hedyes, Toam Leader Frank Bullock, Toni Brooks, George Shoemaker
and Donnelly. Not piciared are Bob Burnett, Ron Browa, Joe Huggins, Boy Depue, Ralph Preble, and John Klewicki.

Pykowski {GPS Engineering & Technical
Programs), Michael Milam (Cascade Opera-
tions Engimeenng and Techncal Support).
Prave Netzer (DifTusion Technology). James
Neormard (Muanagement Systems and Com-
phanee Adamstalive), and Bill Reep and
Emery Smith (Security).

Paul Keels (Malenals)y won this award {or
his exceptional attitude and personal efforts,
supperting weproved plant services and divi-
sion and department goals.

The award was also given to Feam Leader
Lisa Morris (General Plant Support) and her
tean members Tor execeptional effory in
developing and coosdinating the procedures
for the Highly Boriched Uranium Suspensiorn
Project. Members included Mitch Helms
{Becontwmination Services): Joseph Kubner,
Bravid Lamibermond, Susan Bmmfield and
Randy Spradiin (Procedures); and Jovee
Metter (Cascade [hvision Services).

R

The Management Achievement Award was presenied to a Paducal team made wp of (seated) Sharman Bocker, Sheika

Mcleod, Team Leader George Gregory, (standing) Len Valentine, Joe Hyvde and Randy Cothron. Not pictured are

Terry Sorvell, Sandy Watker and Tommy Barron. This growr way recognized Jor its work with the Supervisor Ceriification

Progrum.

Al Paducah, BDapny Croft (CUP
Maintenance Support) received the Opera-
tons and Support Award for demonstrating
outstanding commitment o “Conduct of”
philosophy, including doing the job right the
first time, showing concern for cosis, and pro-
viding good customer service.

Sharen Ledbetter (Employment) receiv-
ed the Operations and Support Award for pro-
viding excepltional support to Uranium
Enrichment in employment and staffing.

Hon " Spike’ Stevens (Waste Management
Operations) was presented the Operations and
Support Award for his major contributions
toward bringing the Paducah plant into com-
pliance with DOE, federal, and state waste
management regulations.

Bill Switzer (Central Control) was
recognized with the Operations and Support
Award for his long-term, dedicated service o
PGP and lor exceptional work in develop-
ing and implementing the Cascade Operations
2rill Program,

The Operations and Support Award was
also presented 1o a team made up of Team
Leader Bennis Gray (Fabrication Shop),
keith Hoyer (Special Equipment Shop),
Weldon Stokes {(Plant Services) and Bud
Waltmon (Special Eguipment Shop), Baryy
Brantley (Indusirial Hygiene), James Jarvis
and Jobn O° Cormell (Health Physicsy, Gary
Hall (C-10 and C-315 Operations), Justin
Henderson and Glen McQuigg (Cascade
Mainlenance), Alphonse Rajver {C-360
Operationsy, Chris Shockley (Operations
Engineering}, and Craig Levesgue (Chemical
Processing). This team was recognized for
noteworthy development of methods for con-
troliing radiciogical contamination at the
SOULCe,

Technical Achievement Award

This award recogmizes the excellence of
empioyee contributions of a lechnical nature
{0 the activities of Energy Systems. The con-
tribution may be from research, development,
engineering, publbcation, or invention.

This award was given to the following, Port-
smeath employees for significant congribu-
tions 1 support of the suspension of highly
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This Padical team way recognized with ar Operations and Support Award for noreworihy developrient ef methods
This Portsmouth team woir an Operarions and Support Award for their werk on HEU Suspension. RKneeling are Einery Jor comrolling radiclogical contamination of e sowrce. Tean members include (seated) Craiy Levesque, 4.1,
Smith anel Bill Reep. Swnding ave Dowg Amnen, Dongp Fogel, Team Leader Jack Craveford, Mark Hesty and Robers Henderson, Keith Hover, Chris Shockley, Glen MeQuigg, (standing) Team Leader Dennis Gray, Bud Walimon, Weldon
Lykowski with Plant Manager Ralph Donaeliy. Not Pictured are Michael Milion, Dave Netzer aid Jemes Normand. Stokes, Larey Brantley and Jobn G Connell. Not piciured are James Jarvis, Gary Hall and Alphonse *Buich ™ Rainer.

enriched uranium and continued production
of Jow enriched uranium: Team lLeader
Richurd Shelton, Robert Konanz, und
Hussell Riddle (Process Systerns Tech-
nelogy); Barry Carlsen and Paul Simpson
(Forichment Planning and Analysis); Roebert
Kefgen (Applicd Nuclear Technology);
Danny Powell (Technical Analysis &
Operations-Oak Ridge): and Roebert Warren
{Diffusion Technology).
Communify Service Award

This award recogmizes oustanding and
nofeworthy performance by emplovess engaged
in voluntary activities that provide significant
benelit to the community.

Portsmouth’s Tony Dryden (X-340 Com-
plex Maintenance} received this award for
outstanding service to the Massieville
sesidents who tost their homes and loved ones
during the July 26 (1992) flash flood.

Paducah’s Brnie Johknson (C-331 Opera-
tionsy received the Community Service Award
for making significant, sustained and positive

Lyon certified
by MROCC

Dir. Walier
fLyon, Medical
Director  al
Portsmouth,
was recently
certilled by the
Medical Re-
view Officer
Certification
Council
{MEOCO) 1o
evaluate drug and alcobol tests con-
ducted in public and private seciors of
the workplace. In order to become cer-
tified, he was required 0 undergo an
exicnsive application process and
examination.

Lyon

This Portsmonth team won an Operations and Support Awaed for their procedure work on the HEU Suspension Fraject.
They are Joe Kuhner, Randy Spradiin, Mitch Heims, Team Leader Liva Moriis, Jovee Netrer und Susan Rumfield
with Plant Manager Ralph Donnelly. David Lambermont is not piciured.

coatributions to the conununity through his The MROCC exarmination is endors-
service to the Boy Scouts of America. 7 ER = PR i

Award recipients at Portsmouth were
fanored al a special uncheon on fune 4 in
the X-102 Cafeteria. Paducah secipients were
honored at a special luncheon on June 24 al
the Country Club of Paducah.

ed by the American College of Oceupa-
tional and Environmental Medicine,

Dr. Lyon began his term as Medical
Director al Portsmouth in November
1989, He previously acerved more than
22 yedrs ol experience i occupational
medicine at Proctor & Gamble in
Cincinnati,

Dr. Lyon graduated from The Chio
State University iy 1958 with a bachelor
of science degree in physictogy. In
1961, he graduated from The Ohio State
University College of Medicine. He
subsequently received a master of
seience degree in occupational
medicine from Ohio State in 1965,

He is a member of the Ohio State
Medical Association, the American
College of Occupational and En-
vironmental Medicine, and the Western
Ohio  Occupational  Medicine
Aggociaiion.

Brr. Lyon lives in Lacasville with his
wile, Shirley. He has three children.

Plant Manager Ralph Donnelly presents Tony Divden with
the Community Service Award for his efforis during the  Kneeling are Robert Konauz and Pawl Simpson, Standing are Russell Riddle, Robent Kefgen, Robert Warren, Team
Massievifle flood. Leader Richard Shelron and Barry Cortson with Plani Manager Ralph Dommeliy. Danny Powedl is not piciured.
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One of the best ways to improve the safely
and health of employees is to have them in-
volved. At Portsmouth, the Joint Safety Com-
mittee is dedicated o employee involvement
and participation in its safety and health pro-
grams. This committee is made up of senior
management and union officials who share the
common goal of exhanced cmployee safety.

On May 5, Secretary of Energy Hazel
O'Leary announced a comprehensive nuciear
and occupational safety initiative which
stipulated that all DOE sites must establish
Employee-Management Safety and Health
Committees, O'Leary acknowledged ai the
tine that some of the contractors had already
begun various forms of these safety commit-
tees and hailed theny as a “hallmark of pro-
gressive worker safety programs across the
country.”’

In addition, Occupagional Safety and Health
Administration (OSHA) reform legislation is
pending in Congress which, if passed, may
mandate that such committees be formed at
all sites under OSHA jurisdiction.

Porisrnouth came under OSHA jurisdiction
on July 1.

Portsmouth is already in compliance with
both the DOE initiative and the pending
legislation. Since the fall of 1992, Portsmouth
has formed 13 area safety commitiees and 1
specialized subcommitices which work under
the Joint Safety Commitice.

Actually, Portsmouth's first area safety com-
mittee was formed in the early 19805 1o assist
with salety issues in the X-326 Building, ac-
cording to Gerold Wilkin, ES&R Represen-

tative for OCAW Local 3-689 and co-cliair of

the Joint Salety Committee.

Sl was very successful in contanunation
controt in the X-326 Building,” he said.

The area safety commitlees formed last fall
were modeled afer the X-326 commiltee, said
Bilt Strunk, Division Manager, Safety and
Health, who also serves as co-chair of the
Joint Safety Commiliee.

The arca safely commitiees were formed (¢
recognize and correct hazards in the workers
areas. Fach conmitiee includes employees
from both hourly and salary ranks as they
work in @ partnership todentify problems and
develop solutions,

“We wanted o give ownership of the con-
dition to warkers in that area.” said Wilkin,

Area safety commitiee members atterapt (o
meet periodically w identify problems and w
discuss sofutions. The specialized subcor-
mittees were developed to help the area sale-
ty committees deal with specific problems

such as confined space, lockout/tagout, and
coniaminalion control.

Each commiltee and subcommittee has a
charter and 15 required W keep meeting
minuies.

“A lot of people are seeing the benefits,”
Wilkin said. “They are working on things con-
tinuously. T feel good about its polential ”

Strunk stressed that the program is “a truly
cooperative effort that shows we can all work
together if we put our minds to it,” he said.

Working together is even more imporiant
now than ever before.Since the United States
Encichment Corporation (USEC) took over on
July 1, the plant officially must follow OSHA
regulations, and it continues to be regulated
by DOE as well. As a result, the plant is now
subject w0 fines and penalties under the law,

Fortunately, many employees have received
ample training on what the laws are. In Oct-
eher 1992, BOE consultants came (o planisite
to teach a course on OSHA regulations fo
workers and management. In November 1992
and again in Aprit of this year, DOE con-
sultants taught 8G employees - both hourly
and salury — a 72-hour course on cecupational
salety and compliance (P01, This OSHA-
certified course 1eaches employees how 1o con-
duct inhouse inspections. In addition, each
emplovee who completed this (raining receiy-
ed g copy of the Code of Federal Repulations
(29 CTFR 1910 and 1920) to keep in his or her
work area.

Al press time, almost 600 employees on
plantsite had completed a course on hazard
control. So far, the differeal modules of this
course have been geared only toward super-
visors and hourly employees. However, in the
future, all employees will have an opportunity
0 take a course on this topic.

The new regulatory environment should pro-
vide more opportunities for employee par-
ticipation and other enhancements in the safety
and health program. Employees do nol have
Lo sit on any of the cormmitiees (o voice their
ideas about safely issues. They may offer sug-
gestions or identify problems by talking with
their area safety committee members or by us-
ing Form #A-2000, “Safety and Health Sug-
gestion/Complainl.” Emplovees submit these
forms to thewr supervision, and & copy is for-
warded 10 the Indusirial Safety Department.
This department hopes to develop a database
in the future that will identify common
prablems.

Both Strunk and Wilkin encourage everyone
at Portsmouth 1o become a participant in the
safety and health programs,

lew

rrivals

Portsmouth
Draughter, Nile Chea, June 13, to April King, who works in the Purchasing Depariment,
Son, Michael Roy, June 14, to Roy and Sharon Depue. Roy works in Construction

Engineering.

Paduecah
Daughter, Rebecea Lynn, January 27, 10 JefT and Tonja Fletcher. Jeff works in the
Enviromental and Waste Management Division.
Son, Westey Harrison, April 16, to John and Tammy Morgan. John works in the En-

vironmental Restoration Division.

Daughter, Jacqueline Thresea, April 27, o Bill and Rose Elder. Bill works in the

Techmical Operations Division.

Son, Jarrett Austin, May 18, to Shane and Dee Lynne Rice. Shane works in the Safety

and Heaith Division.

&

L R

Haden Davis (Mechanicad Field Mainieaance) ac

ety o Johinson & Jolnson

et

o Kif from Jayne Creadr

tree of idwstrial Safeiy duriy that department's Safery Awareness Campaign, The campaign ran from June
250 July Zin the X-102 Cafereria. i focused on howe employees can project iheir backs. fanplayees wite

visited the cxchibity were given o free first aid ki, Al the displays than were exhibited during the caonpaign

were made try persorned front Grapiic Avts, the Carpenier Shop, the Sign Shop und the Paint Shop. A special

coremany was conducted on the piorning that the caompaign began 1o honor area safery commitiee memfiers.

X-=700/705 committee proves to be successiul

The area safety committees are working
very well, said Bill Strunk, DHvision
Manager, Safety and Health, He especially
noted the successes of the X700/705 com-
mittee. “They have gone the extra mile,” he
stated.

Since December 1992, ihis commitice has
achieved some major goals. They ook a
proaclive stance on backflow prevention in
the potable waler sysiem. With the sugport
of Jelf Hedges, Division Manager,
Chemical, Utilities and Power Operations,
and BV, Clarke, 3r., Department Manager,
Chermnical Operations, they were able to ex-
pedite the purchase of backilow preveation
devices., When a plant bulletin was dis-
tributed Lo all employees in May discuss-
ing the need of such devices under certain
circwnstances, the X705 facility already
had backflow devices in place.

The hourly workers in the X-705
expressed o concern aboul working in the
South Elevalor Pit. Al the time, this area
was classified as an enclosed space that
could casily become a confined space
depending on the condilion of the area and
the scope of the work to be performed.
Workers were concerned about whether or
not they could be rescued if they sustained
an injury while working in this area.

Through the area safety commitlee,
hourly employees and their supervisors
developed a checklist for workers preparing
1o work i this area so they would know the
requirements that needed to be met prior

to entering this space. In additien, the com-
miliee developed a drill scenario in which
a rescue would be required Trom this area.
Committee members invited representatives
from Security, Nuclear Malerials Control
and Accountability, Health Physics, the Fire
Department, the Operations Drill Team,
and the Information Support Group o assist
in the coordination of the dnll. The drifl wag
stully completed with the help of
these groups on March 310 As a resull,
workers are now much more confident that
they can be retrieved (rom this area if an
accident should happen (o occur.

The commitiee recently arranged for a
trial period that allows employees in the
05 Building 1o enter the secured area
withoul lab coats over their coveralls. This
has been a heat siress concern in past years
in a building with no air conditioning and
no floor fans, Hno clothing contanination
problems accur, this could become a com-
man practice, making working conditions
more favorable for the employees in that
building.

Chuck Witl and Ron Crabiree respect-
ively serve as the hourly and salary co-
chairs of this committee. Other members
mclude Herman Potter, Jokn Oppy, Rich
Miller, Vancil Reed, Bret Collier, Ieff
Woodard, Bob Odell, and John Staier.

(EDITORS’ NOTE: Information about
the Contamination Comainment subcom-
mittec appeared in the fune issue of
“Energy Systems at Portsmouth.")
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Renovations recently completed in the
Emerpency Operations Center (FOC) ave part
of a 10-year plan o improve Paducai’s
eiergency response capabilily.

“Our plan has evolved and matured since
115 concepiion, in response (o changes in crisis
management procedures and o ncorporate
state-of-the-ar equipment,” said Ray Wright,
Emergency Preparedness Manager,

This latest project included expanding the
space aliotted o the ROC, creating separate
areas for decision-makers, technical support
and logistical support; improvements in the
communication system; and stallation of &
major ventilation safety system.

“Before the renovations, our BOC was

romotions

Faki
Linda Pahl has been promeoted to Super-
visor of Stores in the Material Services
Department ar Paducah. She reports to Rundy
Cothron, Department Head.

congested, crowded and nowsy,”” Wright ex-
plained. *Now we have people assigned to one
of three separate areas, cuotting down on the
confusion. We also added carpeting and wall
coverings designed to absorb sound, leading
{0 @ gquicter work environment,”

The new HOC was fully tested during the
plang’s annual mult-agency exercise on May
26. The response from BEOC cadre members
was positive. “There were a pumber of -
provements,” said Brenda Lichtenberg, the
“OC communicator. “Everything was much
auigter, the traffic flow was better, and the
sepregation of activities seemed to make things
work mare smoothly”

The construction work took about six
months and cost approximately  $700,000.
Wright said the most costly part was purchas-
ing and installing a positive pressure venlila-
tion sysiem for the entire Central Conlrol
facility. This system, thought 1o be the st of
its kind at a Pepartment of Energy site, will
protect ihe health of people working i the
building in the event of outside air contamina-
tion, This ventilation system helps guarantee
that crisis management and emergency
response operations will coatinue uninter-
rupted should air confamination force
evacuation of other fzcilities.

Paducal’s Emergency Management Depart-
ment includes Wright, three Senior Emergency
Management Analysts and secretarial support.
The deparizent was created in 988, Prior
that, Emergency Management was assigned to
the Plags Shift Superintendent’s group.

Students win |

soforth

C scholarships

Brays

The Paducah and Porsmouth winners of Martin Marietta Corporation scholarships were

annovnced in June.

Weelanie I Goforth, s 1993 graduate of Heath High School, is the danghter of James Goforth
(Plant Engineering) and Dee Goforth (Production Suppost Information Services), Paducah,
She plans 1o attend Washington University in 5{. Louis this fall. She plans a course of study

focused on chemical engineering,

In addition 10 the Martin Marietta scholarship, Goforth has also recetved the Jack Carrol
Scholarship, a scholarship from Washington University, and is a Governor's scholar.

During high school, Goforth received a Distinguished Award based on Kentucky Educa-
tion Reform Act testing, and was a National Ment Finalist. Goforth was also vice president

of the National Honor Society.

Eric Bays, 2 1993 graduate of Cline Oak High School in Spring, Tex., is also u winner.
He is the son of Douglas Days (Power Shift Operations), Portsmouth.,

Drays has received high honors in courses such as algebra, physics, and cateuius, He has
been active in the French Club for three years and has been a member of the Academic
Decathlon. His sports interests include memberships on the basketball and rughy teams, He
has also attended the Cenier for Iniernational Studies.

The Martin Marietta Corporation Foundation administers the annual scholarship program
for sons and daughters of the employees of the Corporation. The Corporation annually awards
50 scholarships (o winners who are eligible for up (o $3,000 per year for four years, provided
they maintain appropriale academic status al an accredited college.

EOC activated
Twenty local, state, federal and
corporate orgunizations and more
than 300 people 1ook part in
Padweah’s wnmnual multi-ageney
(‘H!{,’T‘g(’.’i('}‘ ”T(“Illcﬂ,'(’ni(’iﬂ (’,i("rl'?‘s(’
on May 26, The seenario required
activation of the plant’s recently
remodeted Emergency Operations
Center, the on-scene incident com-
mrnd system, the joint information
center, o medical triage und the off
site field monitoring tean.
Observers included represeniarives
af the Nuclear Regulatory Comnis-
sion s headguearters and Region 111
offices. Here, Kon Tavlor, Power
Operations Department Manager,
and Chris Mason, Chenical, Urli-
tvand Power Operations Division
Deputy Manager, plan their
CHIETRONy FESPONSe strategy i the
Emergency Operations Cenrer.,

Just before lunch on June 4, a wall of dark
clouds engulfed the Paducah Plant. They
brought with them driving rain, hait, lightning
and fierce, damaging wingds. Within minutes,
the plant began (o see the effects of what has
been called the area’s worst storm in decades,

Plant Shift Superintendent Bill Kelly
activated the Emergency Operations Center,
and the plant was placed on “Alerl™ status,
The BEGC cadre gathered quickly and began
to coordinate the response activities.
Employees were asked o remain indoors, and
a plant zccouniabibity was conducted.

When she alerl was downgraded an hour
later, damage assessments began. It was soon
learned that no employees were injured dur-
ing the storm, and production was not af-
fected. Engineering and mainlenance icams
were out surveying the damage as soon as the
storm had passed.

Technical Operations Division Muanager
Dick Veazey said the major damage was 1o
three cooling fowers " whase Tan shrouds were
torn away.” These were among eight cooling
towers at the plant known as “CUP" towers
because they were installed during the
Cascade Upgrade Program in the mid o late
1970s.

A fixed-price sub-contract 1o replace the
fan shrouds on these towers is already n
effect, Veazey said, and all but the three
darnaged towers have new shrouds, Only one
of the towers, C-637, was in service at the
time of the storm, Veazey said. This tower
was the last one scheduled for renovation.
The replacement parts were already on site,
amdd it was renovated and returned to service
in 10 days. The other two towers are being
repaired according to schedule, Veazey said.

“The storm pointed out what we already
knew, that it was Ume to replace these stacks,”
WVeazey said. "They had gone beyond their
useful life span.”

Other damage included destruction of an
equipment access door an one of the four pro-
cess buildings. This door, one of nine in the
building, has been boarded up temporarily,
and repairs are planned, A small section of
siding was blown off the C-310 product
withdrawal building. That area was boarded

aducah 1s hit by fierce storm

up tmediately afier the storm, and repairs
are pianned there as well.

Two streel light poles were blown over on
the east side of the plant and fell onto the
security fence. The street lighting electrical
circuil was broken, causing loss of power 1o
some trailers on site and o the meteorological
lower. Power was returned that same day.
Security was posted at the perimeter fence for
two days until the fence was completely
repaired. Bits of paper, leaves, twigs and other
miseellancous debris scattered the site. Cost
of the damage is estimated to be aboul
$475,000.

Ruy Wright, Emergency Preparcdness
Manager, said the plant was given high marks
by the Department of Energy for its response.

loyees

Porismonth
June 14
Joseph 1. Smadl, Bnvironmental Restoration.
Timothy T. Curtis, Squadron and Co-ops.
June 21
Douglas E. Collins, Ryan W. McCall,
Christopher D. Norman, Rachel K. Powell,
Tracee D. Ball, Krystyn R. Bussa, Kenya D.
Lowe, Jason A. Clark, Byron L. Greene,
Michael A. Dickerson, and Douglas A.
Bowdie, Squadron and Co-ops.
Bonnie J. Taylor, ER Technology Integration.
Delbert L. Gilliam, Plant Services.
Karen G. Fallen, GPS Services.
June 28
Tina M. Burleigh, Computing Operations.
Paducah
May 10
Eric Hofer, Materials and Equipment
Technology.
Steve Wachtel, Nuclear Safety.
May 24
Carol Baltiimore, Plant Training.
Carl Hardie, Analytical Laboratory.
Ronald **Sonny™ Sumimers, Environmental
Compliance.

June 7

Fraser Johnstone, Environmental
Restoration.

Robert Smith, Elecirical Shop.
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Allie Branham, 62, Paducah, Aprii 28,
Branham was actively emnployed as a Super-
visor in the Chemical, Utilities, & Power
Division at Paducah. He had worked af the
Paducah plant for 17 years. He is survived
by his wife, Jean.

Edgar Allen Damron, 71, Pembroke,
K.C., June 7. Damron was 4 Production Pro-
cess Operator at Portsmouth when he retired
in July 1983 after 29 years of service.
Survivors include his wife, Bertha.

ail Holt, 40, Paducah, May 22, from injur-
ies suslained in an automobile accident. Holt
was actively employed as a Health Physics

Janzes

Farl F. James, Waverly, Emergency Pre-
paredness Coordinator (Emergency Manage-
ment), after 13 years of service at Portsmouth,

Portemounth retirees raeet for 4 luncheon
every third Thursday of the month at the
Ramada bnn in Portsipouth, Various per-
sonnel from planisite serve as guest
speskers, and a newsletter is distributed.

ervice
lilestones

Augrsi 1993 - Portumonth

40 years — Fames 1. Newman, Marvin D,
Wickline, William H. Pyles and J I,
Rewman.

25 years — Robert Do Scott, Betty G
Lewis, Richard L. Duffey, Iris E. Dixon,
Pavid A. Donovan and Robert L. Etling.

20 years — Clayton D. Clark, Fred
Tackett, Marilyn F. Hairston, Joseph B,
Halcomb and Constance Hoover,

15 vears — Naomi R. Walters, Robert 3.
Squire and Wilitam E. Bellaw.

10 years -- Donald T. Rhoads, Robert M.
Litten, Barbara 8. Scotl, Curtis C. Chapman
Jr. and Alvita E. Roberts,

5 years — David E. Norman, Maria T.
Dronini and Robert A, Prots.

August 1993 - Paducah

25 years — Clay Anderson, Phil Brown,
Harold Ernstberger and Tommy Thompson.

20 years — Mike Hosick, Truman
Richards, Fred Buckley, Julian Hamlet,
David McDougal, Dan Schneider, Lyadal
Thompson and Alien Burnett.

15 years — Judy Clayton, James Holm,
Sheila Davis, Darlene Coffey and Norman
Lawrence.

5 years — Roger Barnes, Leesa McGill,
Terry Barkley, Donng Cummingham and
Dwight Watsos.

Branham Hotlt
Fechnician in the Safety and Health Division
at Paducah. She had worked at the Y-12 Plang
for six years before transferring to Paducah
in 1981, She is survived by one son, Chris.

Richard B, MeGee, 62, Waverly, May 28,
He was a Sr. Inspector when he ok a disabili-
ty teave in December 1990 after maore than 15
years of service. He is survived by his waie,
Ruth.

Clara (b, Payne, 87, Waverly, June 9.
Clara retired in August 1970 from the Porls-
mouth plant as a Clerk, Sr.. after more than
16 vears of service. Sheos survived by two
sisters.

Paducatr’s Sconty Ray and Kay Copeland 1ok strategy

Dines WalkAmerica. Here Ray models an owtfis he
made especiadly for the walk, swih the names of his

sponsory embroidered in differens colors,

ecreation Corner

PORTSMOUTH
fomplovee Activities Comnitiee
Twe SOFTBALL TOURNAMENTS have been scheduled for August 28 and 29 4t Jake's Park
in Waverty. There will be both: a Co-Ed and a Men’s Tournament. The EAC will provide the
fields, sanctioned umpires, sofibadls, and scorckeepers. There is no eatry fee. All employees
and spouses are cligible 10 participaie,

To enfer a team, please submit a completed roster o M5 118A. For additional information,
contact Buck Waller, Tournament Director, at Ext. 5861, or John Gedeon, EAC Coordinaior,
at Fxt. 3878, Any individuals wishing 0 play but aot on a tearn will be placed i possible.
Enley now!

The 1893 GOLF TOURNAMENT will be conducted oo Saturday, Sepl. 1, al Shawnee
State Golf Course. All employees and retirees as well ug their spouses are eligible 1o participate.
Green fees and most other costs witl be taken case of by the BAC. Watch for more information
and dates for ee gme reservations.

The 1993 EMPLOYEER OUTING is scheduled for Saturday, Sepl. 1, at Wyandol Lake 1o
Columbus. On that day, the park will be open ONLY 1o Martin Marietia employees, their families
and guests. For a sominal cost, employees may bring ar unlimited number of family members
arsd friends, Fmployees are also allowed (o bring their own picnic baskets. However, glass dishes
are NOT permited inside the park. Please use plastic containers for your covered dishes,

All emplovees are elipible Tor thousands of dollars worth of grand drawing prizes. Free bingo
is available during the aflernoon for employees and retirees. "Retivees Comer” is also available,

Tickeis wil be available on plamtsite and at all focations of the Atomic Emplayees Credis
Union, Watch futare issues of Uranium Eorichment Mews (or more information.

PADUCAL
Golf League

The MARTIN MARIETTA GOLY LEAGUY, hoids weekly matches throughout the sum-
mer. 5ix feams are competing. They are the Bunker Bandits, Wes Bass, caplain; the Worm
Burners, Shawn King, caplain; the Seven Clubs and Ace leam, Joe Trampe, captain, the Fagles,
George Taylor, captain; the Bogeys, Steve Skaggs, caplain; and the Birdies, Mark Shanks, cap-
tain. As of June 22, the Birdies were leading with 386 points won. The Worm Burners were
in second place and Seven Chibs and an Ace were in third.

Buss Towrnament

First place in the ONE DAY BASS TOURNAMENT Total Weight Category went (o Brian
Arnett (som of Frankie) and Ronnie Atherton, with a weight of 17 pounds, 6.5 ounces. Second
were [oc Holtaday and CW. Cope, with a weight of 14 pounds, 1 ounce; third were George
Yohnson and David Hutcheson, with 13 pounds and 1.5 ounces. In the Largest Fish Calegory,
Ronnie Atherton claimed first place with a 5 pound, 8 ounce bass. Chad Tumbow finished
second, with a 4 pound, 5.5 ounce bass; and Doc Holladay was third, with a 4 pound bass.
Congratulations 1o all the winners.

Saturday Swim Mornings

PGDP employees and their families may use the swimming pool at Noble Park free from
10:00 a.m. until noon every Saturday through July and August. The last day for the swim pro-
gram is Sepiember 4.

witile the plent 'y pledye s tadlied for the Marcl of

i

PGDPs 369 registered walkers pledged
$13,683 to fead all teams in Paducah™s March
of Dimes Walk Armerica.

WaltkAmerica is the country’s argest and
most suceessful walking event, The funds rais-
ed go o help the March of Dimes in its Cam-
paign for Healthier Babies. The Campaign
supporls research, community service, educa-
tion and advocacy programs in communities
all across America,

Kay Copeland (Nuclear Malerials Criticalily
and Accountability) and Jan Keeton (Health
Physics) were team co-captains, Copeland has
been imvolved with Walk America since 1990,
when seven people from the plant joined the
Adr Products team. The next year, PGDP field-
ed its Mirst official Walk America team with 42
walkers who raised $2.237. In 1992, Keeton

joined Copeland as co-captain. That year the

plant had 180 walkers and raised $7,138, plac-
mg fourth among the 76 leams participating.

“This year has been our best yet” Keeton
said. “We proved that teamswork is successful!
Tor have rassed the largest pledge otal and put
together the hrgest leam is a great accomplish-
mentl. We really appreciate all the hard work
everyone did to make this happen,” Copeland
sand.

Scotly Ray (Electrical Shop) raised $3.800,
the fargest individual pledge amount, Ray had
the secend highest pledge ol in the entire
watlk. Afier the walk, the Paducab Plant Values
Council held a “thank-you™ reception for
Walk Americs Commitlee members,

Copeland and Keeton received the plant’s
Community Service Award for their leadership
of the team.

Martin Marietta served as one of five cor-
porate sponsors for the walk, which raised a
total of $91,000, well over the 1992 total of
H85,500.

“These sponsors are the people who make
it possible by paying for the incentives we give
out)” said Barbara Waison, regional director
of the March of Dimes,
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